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 PREAMBLE  
 
At Burns & McDonnell we have built our reputa�on, and our business, on being known for integrity and 
the close adherence to strong ethical principles. That was true more than a century ago, and it’s just as 
true today. No mater how successful we become, we can never lose sight of that principle. Burns & 
McDonnell has a Business Conduct Guide that contains specific corporate policies and establishes a 
common set of ethical standards and legal principles that are binding for all Employees of Burns & 
McDonnell and its Subsidiaries worldwide.  
 
The purpose of this Supplier Code of Conduct is to define Burns & McDonnell’s expecta�ons of Suppliers 
in rela�on to its work with Burns & McDonnell, including compliance with any local and na�onal laws 
and regula�ons. Any breach of this policy will be considered a breach of proper conduct.  
 
Burns & McDonnell expects all Suppliers to subscribe to the same ethical standards and will not condone 
any illegal or unethical ac�ons on the part of any Suppliers.  
 
Burns & McDonnell will only work with qualified Suppliers who are commited to safely and responsibly 
delivering quality goods and service on �me and within budget. Although quality, cost, and �meliness 
are important, we will not solicit and award purchase orders and subcontracts to Suppliers that do not 
meet our standards for safety, ethics, conduct, and protec�on of human rights. Burns & McDonnell is 
commited to safety, ethical behavior, and respect for human rights and we expect the same dedica�on 
from our Suppliers.  

As part of our Supplier Selection process, and from time to time thereafter for established Suppliers, 
Burns & McDonnell conducts due diligence to evaluate a Supplier’s character which may include 
information on past behaviors, ethical conduct, and reputation.  This information will be used to assess 
alignment with Burns & McDonnell’s established business values and evaluate suitability for a business 
arrangement. 

Our Suppliers must comply with all terms of the purchase order and/or subcontract and will 
immediately no�fy Burns & McDonnell of any actual or poten�al viola�ons. To the extent that the 
purchase order or subcontract does not contain specific requirements that append or modify the below, 
we expect our Suppliers to commit to the following:  
 
DEFINITIONS  
 
Close Family Member: means the individual’s spouse; the individual’s and the spouse’s grandparents, 
parents, siblings, children, nieces, nephews, aunts, uncles and first cousins; the spouse of any of these 
people; and any other individuals who share the same household with the Government Official.  
 
Government Official: means any officer or employee of any government or any department, agency or 
instrumentality thereof, or of any government-owned or government-controlled corpora�on or any 
public interna�onal organiza�on, or any person ac�ng in an official capacity for or on behalf of any such 
government or department, agency, instrumentality, corpora�on or public interna�onal organiza�on  
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Laws: mean all applicable na�onal, federal, state, and local laws, ordinances, judicial decrees and 
decisions and regula�ons of the United States of America or, as applicable, any other na�onal or 
interna�onal laws with jurisdic�on that have jurisdic�on over the work.  
 
Supplier: means any supplier, subcontractor, or consultant including their employees, sub-suppliers, 
lower �er subcontractors, subsidiaries, affiliates and agents.  
 
SAFETY  
 
Burns & McDonnell has a safety and health plan at its facili�es and construc�on sites. Our Suppliers 
must comply with the site safety requirements of each Burns & McDonnell jobsite. At Suppliers’ 
facili�es, Suppliers should always operate facili�es in a safe manner and must protect Burns & 
McDonnell personnel, its agents, and their employees. In all loca�ons, Suppliers must provide a safe 
environment in accordance with all Laws and applicable standards concerning protec�on of health and 
safety of its employees in the workplace and other persons affected by its business ac�vi�es. Suppliers 
must comply all Laws and applicable standards related to the preven�on of environmental pollu�on. 
Suppliers must have a safety policy and system in place to manage, track and report occupa�onal injury 
and illness, that all employees will be trained on a regular basis and have a commitment to safety as a 
core value.  
 
ETHICS  
 
Burns & McDonnell is commited to high standards of ethical conduct and seeks to do business only with 
Suppliers who share these values. Suppliers must observe high standards of personal and business 
ethics. We do business fairly, properly, and impar�ally and expect the same from our Suppliers. Any 
conduct that fails to meet these standards of ethics, integrity, and responsible conduct may, at Burns & 
McDonnell’s discre�on, be the basis for denying poten�al suppliers and subcontractors the opportunity 
to par�cipate in a solicita�on.  
 
COMPLIANCE WITH LAWS  
 
Suppliers must, at all �mes, observe and abide by all Laws. Burns & McDonnell requires foreign 
Suppliers, whether a project is inside and outside the U.S., to comply with the requirements of certain 
U.S. laws. If there is a conflict between applicable local law and applicable U.S. law, Supplier shall seek 
the guidance of Burns & McDonnell’s Legal Department to resolve the conflict.  
Suppliers must ensure that their Suppliers agree to these terms in their subcontracts and purchase 
orders for any por�on of the work.  
 
ANTI CORRUPTION  
 
Suppliers shall comply with all laws in regard to the bribery of public officials and private sector 
employees, including without limita�on, all provisions of the United States Foreign Corrupt Prac�ces 
Act, and U.K. Bribery Act of 2010, and any amendments thereto.  
 
Suppliers shall not offer, promise, authorize, solicit, pay or give any bribe, kickback or other improper 
payment of money or anything of value to an employee of Burns & McDonnell to gain any preferred 
treatment or improper advantage. During the bidding phase, Suppliers shall also refrain from giving, 
directly or indirectly, any gi�s, hospitality, entertainment, or travel to Burns & McDonnell employees or 
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anyone closely related to Burns & McDonnell employees that could give the appearance of impropriety 
or create a poten�al conflict of interest. Normal and customary business meals and entertainment or 
the giving of business mementos of nominal value may be provided to Burns & McDonnell employees at 
other �mes provided such ac�vi�es are reasonable in the circumstances in which they are given and do 
not violate the laws of the country in which they are given, the laws of the United States or other 
applicable an�-corrup�on laws.  
Suppliers must confirm that no director, direct or indirect owner, employee, or other person who will be 
involved in providing goods or services to Burns & McDonnell is a Government Official, poli�cal party 
official or candidate, or a Close Family Member of such an official or candidate. Suppliers shall disclose in 
wri�ng, to Burns & McDonnell within thirty (30) days any change in its ownership or management that 
affects the foregoing statement. For the purposes of this Supplier Code of Conduct:  
 
BOOKS AND RECORDS  
 
Supplier shall maintain accurate books and records and record all payments, in cash or in kind, made by 
Supplier on behalf of Burns & McDonnell or related to the contract or the work.  
 
IMPORT AND EXPORT CONTROL  
 
Suppliers must possess and maintain all necessary registra�ons, records and documents related to any 
shipments or exports related to the contract or work.  
 
Suppliers shall comply with the import and export, re-export and sanc�ons laws and regula�ons of the 
United States of America, and of any other applicable jurisdic�on or country (to the extent not in conflict 
with the laws of the United States of America). Suppliers shall not acquire any goods or services if any 
law, regula�on, or other government ac�on of the United States or any other applicable country would 
prohibit such a transac�on. This includes, but is not limited to, a prohibi�on on the supply of goods or 
services that originate in a country that is subject to U.S. economic embargo, or that are that are 
supplied by a person that is a listed or blocked person or en�ty under any U.S., UN, EU, or other 
applicable embargo or sanc�ons program.  
 
POLITICAL CONTRIBUTIONS  
 
Suppliers shall follow applicable laws regarding poli�cal contribu�ons.  
 
DISCLOSURE  
 
Suppliers shall comply with the laws of the U.S. and the regula�ons of the U.S. Securi�es and Exchange 
Commission and the New York Stock Exchange regarding the use and public disclosure of material 
nonpublic informa�on, including those regarding insider trading. Supplier shall also refrain from 
disclosing Burns & McDonnell’s confiden�al or proprietary informa�on at any �me to persons outside 
the Contrac�ng Rela�onship without proper authoriza�on.  
 
DISCRIMINATION AND HARASSMENT 
 
Burns & McDonnell expects all individuals to be treated with dignity and respect. Supplier must not 
engage in any kind of discrimina�on or harassment. Harassment includes sexual, racial, ethnic, and 
other forms of harassment, including harassment based upon disability. All people must be treated 
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equally and Supplier must not discriminate on the grounds of race, color, sex, religion, ancestry, ethnic 
heritage, age, mental or physical disability or appearance or any other status protected by the laws or 
regula�ons in the loca�ons of opera�on. Suppliers must treat their employees with respect and not use 
physical violence, harassment, threat of violence or any other form of physical coercion.  
 
EQUAL OPPORTUNITY  
 
Burns & McDonnell is an equal opportunity employer and employment decisions are made without 
regard to race, color, gender, age, religion, na�onal origin, ancestry, physical or mental disability, 
veteran status, sexual orienta�on, gender iden�ty, caste, and other grounds for discrimina�on 
prohibited by applicable law. Suppliers must have employment policies and prac�ces that prohibit illegal 
or improper employment related decisions.  
 
For work performed in the United States, and to the extent a Supplier is not otherwise exempt, 
Suppliers must abide by the requirements of 41 CFR §§ 60-1.4(a), 60-300.5(a), and 60-741.5(a). These 
regula�ons prohibit discrimina�on against qualified individuals based on their status as protected 
veterans or individuals with disabili�es, and prohibit discrimina�on against all individuals based on their 
race, color, religion, sex, sexual orienta�on, gender iden�ty, or na�onal origin. Moreover, these 
regula�ons require that the covered par�es take affirma�ve ac�on to employ and advance individuals in 
employment, without regard to race, color, religion, sex, sexual orienta�on, gender iden�ty, na�onal 
origin, protected veteran status, or disability.  
 
CHILD LABOR / TRAFFICKING IN PERSONS  
 
Burns & McDonnell is commited to respec�ng all human rights everywhere we operate, consistent with 
Burns & McDonnell’s Vision, Values and Covenants and the spirit and intent of the United Na�ons 
Guiding Principles on Business and Human Rights. Burns & McDonnell has a zero-tolerance policy 
towards child labor, forced labor and trafficking in persons. Burns & McDonnell will not tolerate any kind 
of forced labor or forced prison labor, child labor, slave labor or any kind of human trafficking. Supplier 
must not engage in the recruitment, transporta�on, transfer, harboring or receipt of persons by means 
of threat or use of force or other forms of coercion, of abduc�on, of fraud, of decep�on, of the abuse of 
power, or of a posi�on of vulnerability or of the giving or receiving of payments or benefits to achieve 
the consent of a person having control over another person.  
 
Suppliers must obey the laws that require them to treat workers fairly and provide a safe and healthy 
work environment. Suppliers must adhere to these standards and hold their own Suppliers to the same 
standards. In addi�on, Suppliers must:  
 
• Employ workers at or above the applicable minimum age requirement.  

• Maintain a workplace free from threats of violence, physical abuse, or other conduct that fails to 
respect the safety and dignity of a worker.  
 
• Comply with applicable wage laws and, upon end of employment, pay for return transporta�on costs 
for workers recruited from outside the country.  
 
• Not charge workers recruitment fees or u�lize firms charging workers such fees, and not u�lize 
fraudulent or misleading recruitment prac�ces.  
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• Not withhold a worker’s passport or immigra�on documents.  

• Provide workers a process for escalating and reporting concerns without retaliation.  
Suppliers must ensure that each Supplier they engage in connec�on with a Burns & McDonnell contract 
agrees to these obliga�ons in any subcontracts or purchase orders related to the contract or work.  
WORKING TIME / RENUMERATION / FREEDOM OF ASSOCIATION  
 
Suppliers must fully comply with the Laws concerning the working �me including over�me and 
minimum wage legisla�on. To the full extent of the Laws, Supplier must respect the freedom of 
associa�on, collec�ve bargaining, and the right of the employees to form a working council.  
 
COMPLIANCE WITH THE BURNS & MCDONNELL SUPPLIER CODE OF CONDUCT  
 
Suppliers agree that Burns & McDonnell may review documenta�on demonstra�ng Suppliers’ 
compliance with the Supplier Code of Conduct and Suppliers must make such records and 
documenta�on available to Burns & McDonnell upon request and at no cost to Burns & McDonnell. Any 
viola�on of the principles and requirements set out in this Burns & McDonnell Supplier Code of Conduct 
will be regarded as a serious viola�on and Burns & McDonnell reserves the right to request from the 
Supplier that all relevant informa�on be disclosed to demonstrate compliance.  
 
SUPPLY CHAIN DIVERSITY  
 
Burns & McDonnell is commited to a diverse workforce and a diverse supply chain with strong 
qualifica�ons capable of fulfilling their contract obliga�ons and performing quality work. Within the 
United States, our Suppliers must comply with 48 CFR 52.219-9 (subcontrac�ng plan regarding small 
business concerns) and they must assist Small, Disadvantaged, Women-Owned, Veteran-Owned, 
Service-Disabled Veteran-Owned, and HUB Zone Business concerns to obtain business opportuni�es. In 
addi�on, Supplier should encourage other companies to assist such disadvantaged businesses to the 
greatest extent possible as well. For all work regardless of loca�ons, Suppliers must strive to iden�fy, 
source, develop, and otherwise assist local suppliers and subcontractors in performance of the work.  
 
SUSTAINABILITY  
 
We strive to lead the engineering and construc�on industry in designing and construc�ng facili�es that 
are environmentally sound, are socially responsible, and leave a sustainable and posi�ve impact on the 
local communi�es. We expect our Suppliers to develop work prac�ces to adhere to safe work prac�ces, 
mi�gate adverse impact to the environment, develop local suppliers and subcontractors, and advance 
the economics of the local community.  
 
CONFLICT MINERALS 
 
Although Burns & McDonnell is not a manufacturer and is a privately held company, we expect our 
Suppliers to adhere to Sec�on 1502 of the Dodd-Frank Wall Street Reform and Consumer Protec�on Act, 
which aims to prohibit the use of conflict minerals (gold, tungsten, tantalum, and �n) from the 
Democra�c Republic of the Congo or adjoining countries. Suppliers must conduct due diligence to 
preclude the sales or installa�on of any materials or equipment that contain conflict minerals.  
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RESTRICTED PARTIES  
 
All Suppliers must acknowledge that the U.S. Government, other country governments, and 
interna�onal organiza�ons publish Restricted Par�es Lists (“Lists”) that iden�fy par�es (such as known 
or suspected terrorists, money launderers, and drug traffickers) restricted from certain or all types of 
transac�ons. Our Suppliers must review such Lists prior to engaging any person or company that may 
assist them in connec�on with a Burns & McDonnell contract, including financial ins�tu�ons, for all or 
any por�on of the goods or services to ensure such person, company and any relevant owners are not 
iden�fied on any applicable Lists.  
 
SUB-SUPPLIERS  
 
In addi�on to the above commitment, Suppliers must secure the commitment to comply with this policy 
from their Suppliers. The above requirements are mandatory and reflect, in part, Burns & McDonnell’s 
corporate values/ethos and social responsibility on such issues.  
 

Burns & McDonnell Integrity Helpline: 
 

Telephone: 855-446-0505 (toll-free inside the U.S., Guam, Puerto Rico, and Canada) 
 

Website: www.burnsmcd.ethicspoint.com 
 

Email: Integrity@burnsmcd.com 

http://www.burnsmcd.ethicspoint.com/

